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Solution or a Product?

' According to the People Matters HR Technology Study 2015, which has a sample size of 155 Igaders
| across the C-suite, on an average 91 per cent of companies have some kind of HR technology in . -
| place. However, the adoption has been completely successful only in 13 per cent of those companies =

How successful has tech adoption been?

So, why are organizations
unable to report success
in tech adoption strategy?
31% of the companies
do not measure Rol

71%
Somewhat Successful

6% of technology. Without
Not Successful Rol metrics, success
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Top HR areas with technology in place
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Top areas where technology investment is increasing »
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63% 59% 45% 33% 25%
Hiring Learning & Onboarding Communication Succession
Development & Collaboration Planning

Who influences decision making and who has the final say
for HR technology buying?

Influencers Final Say —
CHROs - 67% CHROs -45% CFOs - 25%
ClOs - 49% CEOs - 31% ClOs - 6%

CFOs - 55%

Business Managers - 42%

In the next 6 to 12 months, Indian companies are directing investments towards the following areas
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L1006} HR Reporting & MIS

Mobility ~ taking majority of HR processes for employees to mobile
Digitizing information on skills, competencies & projects undertak
Employee collaboration & team work

Recruitment process - job postings and candidate workflow

Internal job postings & referrals 1




